While factors like attractive remuneration and benefits packages are sure to create a
degree of contentment amongst workers, aligning your organisation with perceived
‘positive impact’ causes such as those linked to charitable or environmental activities
helps to encourage genuine feelings of respect and dignity among staff.

At Nigel Wright, we take our CSR activities seriously; and care about our
communities, the environment, our clients and our colleagues. We believe in making
a positive impact in our communities and encourage our employees to be conscious of
and play a part in addressing their needs. As part of their personal career development,
we encourage our people to use their business skills to provide help to a wide range of
charities and voluntary organisations.

We also have a wealth of experience in the planning and implementation of
community projects and are skilled at setting up significant fundraising charity events.
We recently raised over £9,500 alone in one fundraising activity during a weekend of
our employees’ time; and in 2016 raised £11,000 for our charity of choice, Cancer
Research UK. Employees throughout our 13 European offices got involved in
fundraising activities and our business was recognised by Cancer Research who visited
Nigel Wright’s headquarters in Newcastle upon Tyne to give a presentation on how our
fundraising is benefiting the fight against Cancer.



