As a specialist provider of recruitment services we know better than anyone the importance
of getting hiring right. In 2014, as businesses have begun fto consider increasing their
workforces, we have been helping clients think about how best to attract the talent they
need to help them grow. Factors such as employer branding, candidate assessment and
incentives such as home working and flexible hours have once again come to the fore.

On the background of an improving global economy, Nigel Wright is now entering a new
phase of growth as we seek to consolidate our leading position in established markets and
move forward with new growth opportunities. Like most other companies, we are starting fo
hire again and with increasing opportunities to grow domestically and internationally, we are
seeking the best talent to help us succeed.

At Nigel Wright we offer great careers along with management fraining and development
programs. and opportunities to progress into senior leadership roles and travel and work in
other countries. We welcome those who have previously worked in recruitment as well as
those seeking to enter the sector. Having knowledge of recruitment or indeed a specific
discipline and industry sector, gained through experience, is obviously attractive to us. But
above all else, we seek talented and enthusiastic people capable of further strengthening
our position as a world leading search and selection company, regardless of how many
years and what type of experience they can bring fo our company.

Nigel Wright employees are located in eight international offices including Newcastle as well
as London, Copenhagen, Dusseldorf, Madrid, Oslo, Paris and Stockholm. The North East is a
local market where our consultants work exclusively with locally based clients and represent
locally based candidates. Nationally and internationally we are regarded as a leading
specialist consumer industry recruiter and work with a wide variety of well known consumer
brands in the UK and overseas.

Our culture is one that embraces a competitive spirit and encourages drive and
determination, while operating to the highest levels of integrity and ethics. As a business we
look to innovate; constantly pushing the boundaries and enabling our teams to successfully
meet the needs of our customers. Providing a consultative and professional service to our
clients is essential to our success, but it is our people who ultimately make the difference.
Every day they bring passion, pride and expertise fo our company. It's hard work, but in
return we provide excitement, challenge and a rewarding career.

To grow our business and strengthen our position as a world leading specialist recruiter, we
need o hire more high calibre consultants who are intelligent and hungry for success. To find
out more about us and what atftracted other high calibre people to join our team then
please visit our website www.nigelwright.com Alternatively email our Group Talent Partner at
nadine.hollingsworth@nigelwright.com to arrange an informal confidential chat.



